Achievements Curriculum Integration in the Field of Corporate Responsibility and Sustainability
· In 2009 the College of Management at the University of Massachusetts Boston established a Center for Sustainable Enterprise & Regional Competitiveness (SERC), addressing issues of regional environmental sustainability and a prosperous economy.  The center helps to develop cross-disciplinary graduate and undergraduate courses, provides professional training programs, and conducts interdisciplinary research in the above areas.  
· In the Aspen Institute’s 2009-2010 edition of Beyond Grey Pinstripes, the College of Management was recognized as demonstrating significant leadership in integrating social, environmental and ethical issues into its MBA program.

· In 2010 the College established a Certificate in Clean Energy for post-baccalaureate students and professionals.

· In 2010 the College established the Entrepreneurship Center (EC) which includes courses on social entrepreneuring and social enterprise.

· In 2009-2010, new graduate courses on environmental management, diversity, and social enterprise were introduced.

· For the past 30 years, the College of Management has required all its undergraduate students to take one course on Business Ethics and one on Business & Society and has required all of its MBA students to take a course on Business & Society, having strong ethics and social responsibility components.
- For the past 18 years, the College has offered a specialization in Environmental Management for its MBA students. Students from the doctoral program in Environment Sciences in the College of Science and Mathematics and from the doctoral Public Policy Program in the McCormack school take those environmental courses.
- For the past 15 years, the College has offered a specialization in International Management for its MBA students, an undergraduate concentration in International Management and in 2008 began offering a Masters of Science in International Management.
- For the past 9 years, the Center for Collaborative Leadership through its Emerging Leaders Program (ELP) has provided executive training for almost 390 young managers in institutions from the private and public sectors in the greater Boston metropolitan area. The participants, a highly diverse group (by race, ethnicity and profession), are trained to collaboratively address pressing community issues, bringing together the expertise and interests from the public and private sectors. 
- In 2007 the European Foundation of Management Development in Brussels voted the ELP its winner of the "Excellence in Practice" award based on "innovation and creativity in the learning approach, its effective partnering with the corporate sector, cultural diversity, sustainability and strategies for learning transfer."
- Universities from the United Kingdom and China have contacted the Center for Collaborative Leadership for assistance in setting up a program similar to the Emerging Leaders Program.

Achievements Research Development in the Field of Corporate Responsibility and Sustainability

· The Center for Sustainable Enterprise and Regional Competitiveness (SERC) at the University of Massachusetts, Boston, is part of a new international comparative study of corporate climate strategies in energy intense industries, a project designed to tackle these important questions. The research is a collaboration among Oxford University’s Smith School for Enterprise and Environment, the University of Western Sydney, and UMass-Boston, and is funded by a AUD300,000 3-year award from the Australian Research Council under the National Competitive Grants program. We’ll be examining corporate strategies in several energy-intense sectors, including oil, utilities, automobiles, chemicals, and metals, in the US, Germany, the UK, and Australia. We will also be looking at the influence of governmental policies and NGO strategies on corporate strategies.

· Numerous faculty in the College have published widely over the years on corporate responsibility, business ethics, environmental management and sustainability.
Achievements with Corporations on Social and Environmental Responsibilities

· In 2009 UMass-Boston was awarded $187,000 for a program on Clean Energy Workforce Training, entitled Business and Professional Education for the Clean Energy Economy. The project will be coordinated through the Center for Sustainable Enterprise and Regional Competitiveness (SERC) in the College of Management at the University, in collaboration with the Department of Environmental, Earth, and Ocean Sciences. 
· For their 2009-2010 year-long team projects, the 44 fellows in the Emerging Leaders Program have been advised by faculty in the College of Management and the Center for Social Policy in UMass Boston’s McCormack Graduate School. Their project centers on reshaping economic revitalization policy for greater Boston for the 21st century.  Each team comprises fellows from public and private sector organizations, collects data from numerous public and private organizations that impact and are impacted by economic policies and practices in the greater Boston metropolitan area, and prepares a report with analyses and recommendations on economic revitalization policy. These reports are presented to the mayor of Boston, a group of advisors, and the participating organizations.

