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Bentley University, as a member of the United Nations Global Compact Academic Network, is

commi tted t o t he Gl obal C o mBasindsd and Prindiples fop | e s
Responsible Management Education (PRMBs part of our mission, the University has a long
standing commitment to ethics, social responsibility, service and sustainability that grew out of the
intersection of business and this and sciences. The emphasis on business ethics emanated from the
Philosophy Department, which launched the Center for Business Ethics more than 30 ygars ago.
nationally ranked Serviekearning program was started out of the English and Sociologgriaents

in the early 1990s and now cuts across the entire institu#@n.a signatory of the UN PRME
initiative, Bentley is committed to innovative pedagogy and research, embedding these areas
throughout the curriculum and our research agenda. Faatisp in many of the leading journals in

this area, includingAcademy of Management Learning & Educati@ehavioral Research in
Accounting Business Ethics QuarterlfCorporate Governance: An International Review, Journal of
Business Ethi¢sJournal of Rublic Policy & Marketing Corporate Social Responsibility and
Environmental ManagemenResearch in Accounting Regulatjoand theWomen in Management
Review The Alliance for Ethicsand Social Responsibilityacilitates the collaboration of these
institutionrwide initiatives, working to inform what we research and teach, and how we operate as an
organization.

This report, our third Communication on Progress (COP), focuse
our activities and initiatives during the 2008 academic year. It it
part of our ongoing commitment to provide an annual update or
efforts to meethe six PRME principles. Building on our previol
reports, this year 6s COP i n:
earlier efforts, with an emphasis on learning and contint
improvement in our efforts.

HMown. L. Y,

Gloria C. Larson
President, Bentley University

THE BENTLEY ALLIANCE FOR ETHICS & SOCIAL RESPONSIBILITY (BAESR)

Buil ding on t h-standing sdmimitment itooeathics civic engggement, and social
responsibility,over the past year BASEgbntinued to develop an explicit focus on sustainability and
sudainable business practiceBlow entering its sixth year, the mission of the Alliance ianlify

and extend the work of the autonomous Centers and initiatives on campus, supporting and
encouraging greater awareness of, respect for and commitment toc®t serviceand civic
engagement social responsibility and sustainability in faculty research, curricula and campus
culture.

A unigue feature of the Alliancepntinues to bés integrative focus on ethics, social responsibility

f

(


http://www.bentley.edu/alliance/index.cfm
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civic engagemerdndsustainability BAESR seeks to:

A Support and encouragellaborative and applied transdisciplinaegearchthat has the potential
to significantly affect current practice.

Alnfluencecurriculum development and pedagogical innovations intended to maketodents
more ethically sensitive and socially aware.

AEnsure a broader application of these principles and ideedsripus life

AAttempt to foster lifdong civic engagementand a commitment taesponsive corporate
citizenshipamong our students.

AWork closely with external organizatioris partnering with academic and professional
associations, corporations and-fmt-profit organizations in pursuit of these goals.

Extel‘nﬂl Bentley-Mmofra Trom (Ghana) (‘ﬂnlpus
- c te & C " Partnership )
adl . Corporate ommunity .
Relations Partnerships Habitat for Life
Humanity Club Sustainability Task Force
UN Global Compact & Bentley Green Society
Academic Network:

PRME Bentley Etpics Po_licy &
Campus-wide Ethics

Global Business Ethics Committee Ethics Point

Symposium & Teaching Workshop
sponsored by State Street _
Foundation

Center for
Business
Ethics

Diversity Initiative

Bentley Beliefs

Graduation Pledge
Alliance

' 4 ) Multicultural Center
Service-Learning

Center

Women’s
Leadership
Institute

Spiritual Life Center

Net Impact Chapter
TIME Leadership

Forum

Civic Leadership Program
(Graduation Pledge

Academic & Alliance Chapter)

Practitioner
Forums & Conferences

Global
Cyberlaw
Center

Cronin
International
Center

Academic Integrity

System
Risk Management

Research Program

Wilder Teaching,
Learning & Curriculum
Development Initiative

Valente Center

Transdisciplinary for

Faculty Research

RFPs Arts & Sciences Faculty, Staff & Student
Institutional Forums & Workshops
Review Board
Reseﬂl‘Ch & Geneen Institute for %‘::LT;: ;;13:?;:? Te ::lchillg &
. . Corporate Governance . .
Scholarship Academic Life

The 2008-09 Bentley Alliance for Ethics & Social Responsibility
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A

This initiative continuestod ef | ect the UN Gl obal Compactds cal
multi-stakeholder procedures that can facilitate the integration of environmental, social and

f

governance (ESG) concernsindayd ay oper ati ons; caéeXsudies that idudtratp r act i ¢

responsible business practice; and (3) new reporting procedures. Our goal is to provide our students
with the knowledge, attitudes and skills to succeed in the new environment of business. The Alliance
operatsin the spirit & the Principles for Responsible Management Education (PRME).

This ongoing initiative is a collaborative effort that is dependent on the commitment of a broad range
of stakeholders, including Bentley faculty, staff, students and alumni, as well assbuskeeutives,
corporate partners, relevant associations and other colleges and universities in an effort to enhance and

disseminate these ideals. TR&0809 Alliance wasb ui | t on si X Acore pillar

community that continue to operate asoaoimous entities, but collaborate under its aegis:

¢ Center for Business Ethicd~ounded in 1976, the Center for Business Ethics (CBE) is
an internationally recognized Center that promotes ethical leadership, conduct and
cultures as critical to an eff@ee and legitimate role for business in society.
www.bentley.edu/alliance/centers/businessethics.cfm

¢ ServicelLearning Center Established in 1990, the Bentley Serviaarning Ceter
(BSLC), which has built a national reputation (recognizedUs/ News & World
Repor}, seeks to promote academic learning, to develop socially responsible working
professionals, and to assist community partners in serving the human needs and
interests btheir constituencies.
www.bentley.edu/alliance/centers/servicelearning.cfm

¢ Cronin International Center Created in 1987, the Cronin Center prepares students to
be ethical andasponsible participants in the global business environment, promotes
faculty teaching and research in global issues, and fosters partnerships with
universities, companies and governments around the world.
www.bentley.edu/alliance/centers/international.cfm

¢ Global CyberLaw CenterEstablished in 2002, the Center focuses on exploring the
vast legal, social and ethical issues relevant to cyberstudiescamineerce.
www.bentley.edu/alliance/centers/cyberlaw.cfm

eWomenos Leader s @Greaped ih r2G08,i theu Institutéocuses on
strengthening the presence of women in society and fostering partnerships with the
busihess community that highlight and address issues on women in leadership.
www.bentley.edu/wli/index.cfm

e Valente Center for Arts & Sciences Newl y created in 2007, t he
help make th arts and sciences a vital, integral and challenging aspect of
undergraduate and graduate education at Bentley.

www.bentley.edu/artssciencescenter

Progress and AY20020 Goals

Supporting a broad series of programs and activities across the institution, this initiative has
significantly raised the visibility of ethics, corporate social responsibility, service and civic
engagement, and sustainability across the university.


http://www.bentley.edu/alliance/centers/businessethics.cfm
http://www.bentley.edu/alliance/centers/servicelearning.cfm
http://www.bentley.edu/alliance/centers/international.cfm
http://www.bentley.edu/alliance/centers/cyberlaw.cfm
http://www.bentley.edu/wli/index.cfm
http://www.bentley.edu/arts-sciences-center
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The main goal for AY2091 0 i s to continue to work on expandin
theseideals, informing our teaching and curriculum, research and scholarship, relationships with our
surrounding community, other organizations and associations, and, in geparaliehoperate as a

university. As we move forward with our assurance of learning initiative, our goal is to continue to

explore and assess the effectivenessur effortsand their contribution to our commitment to the

ideal s of the UNhciflks fortRaspongibte Bysiaess addsPringiples for Responsible
Management Education. As an institution, we understand that our own organizational practices should

also serve as an example of the values and attitudes we convey to our stadentiteer stkeholders

PARTICIPATION IN  UN PRME INITIATIVES
As part of our commitment to the PRME initiative, members of the Bentley community have been
actively involved in several meetings and events:

e During the First Global Forum for Responsible Management &auc at the UN last
December, Mike Pag@entley's Dean dBusiness, was a plenary panelist, speaking on "Global
Trends for the Education of 21st Century Business Leadérstiony F.Buong Coordinator of
Bentley's Alliance for Ethics and Social Respbiliy, also shared his comments on Bentley's
latest Communication on Progress as a signatory of the PRME initiative.

e As part of the AprilPRME Affinity Group Meetingin Orlando, FLHeikki Topi, Associate
Dean ofBusiness Graduate and Executive Prograsp®ke onfiBeyond the Business Ethics
Course: Institutionalizing a Commitment to Ethics, CSR & SustainabilityThe Bentley
Experience 0

e Buono, who is a member of the PRME Curriculum Change Task Roaseappointed to the
Advisory Board, UN PRME/Copéragen Business School Conference Committee for its
November 20009 AiSustainable Leadership in the
Copenhagen Business School. He is also scheduled on the opening plenary panel, focusing on
Al nnovative ulripyumClaeghk ie the Bracof Gmate Change.

AY 200809 Copr CONTENTS
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PRINCIPLES FOR RESPONSIBLE MANAGEMENT EDUCATION

Principle 1 We will develop the capabilities of students to be future
Purpose generators of sustainable value for business and society at
large and to work for an inclusive and sustainable global
economy.

As detailed in our earlier COPs, the guiding philosophy at Beigtlthat no one course or approach is
sufficient to instill a sense of ethics and social responsibility in our studenzart of an attempt to
maintain and nurture the university community and to maximize the potential for learning, the
institution coninues to embrace what we refer to asBleatley Beliefsa set of principles that govern
conduct in classrooms, residence halls and places of work:

e We strive at all times to treat one another with respect.

¢ We acknowledge and learn from our differences

e We act with integrity and honesty in our academic, personal and professional affairs.

e We seek to further the growth and learning of each member of our community and
ourselves.

At the beginning of each academic year, the incoming class cites and pleeigesommitment to
these beliefs.

www.bentley.edu/about/beliefs.cfm

ACADEMIC INTEGRITY

An increased focus on ethics and personal respol
Academic Inegrity System (AIS). Bveloped jointly by students, faculty, and administration, the AIS

sets and regulates standards of academic integrity throughout the university. An Academic Integrity
Coordinator (Al C) over sees a fodinsdriagcfairlandteffectoes t he s
implementation. The AIC also provides educational outreach to students and faculty, and is available

to consult with faculty to determine how to proceed with a suspected violation, assist faculty with
investigations, and caenlt with both faculty and students once a violation is alleged. Finally, an
Academic Integrity Board, which consists of faculty and students, becomes involwelefi}here is

a prior record of academic dishonesty, (2) in cases that remain unredainesbn student and
instructor/university official(3) when the AIC determinethat a hearings the most effective means

of resolving a case, (4) when certain sanctions are recommemakdr (5) in cases that represent the

most serious breaches of inteligal honesty. In these cases, it is the responsibility of the Board to
determine whether or not there has been a violation and what, if any, sanction should be imposed.
Combined with outreach to the student populatioboth undergraduate and graduat@bout the

importance of academic honesty, a goal is to instill a commitment to ethical behavior as part of
business education and subsequent practice.

www.bentley.edu/alliance/acadinteqrity.tm



http://www.bentley.edu/about/beliefs.cfm
http://www.bentley.edu/alliance/acadintegrity.cfm
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Progress and AY200920 Goals

This past year, thetudent Academic Integrity Council devedmpand administerd a student survey

on the perception of cheating at Bentley, the results of which were presented at the May General

Faculty Meeting. Thestudentcouncilalsod evel oped a fAStudent Appreciatio
Academic Integrity at BentleWniversity. 0 Students also manned tabl es
final exam periods, spring and fall, to raise awareness about the importanadesharcintegrity.

The Bentley Academic Integrity Coordinator and t&ostudentsattended theannual international
conference of the Center for Academic Integrity (CAl), where they presented a workshop on
ADevel oping the The prebentatio regulted iinv Tusiitin.cém representatives
collaborating with our students to bring a student voice and vision to the Turnitin organization and
web site. In addition, student members of the AICs performed outreach to area high schools, visiting
and speakig about academic integrity at Dracut High School (twice), Boston Latin Academy (twice),
and Dana Hall.

Looking ahead tcAY 200910 plansinclude: 1) continuel developnent of Al workshops for

international widents, transfer students and graduate stadevith an emphasis on plagiarisi2)

further develoment of the Al web site and Blackboard site, with the goal of getting all students and

faculty enrolled on Al Blackboard; 3) final developnt of a faculty manual othe AIS; 2) further

developnent ¢ the program on plagiarism during First Week; 3) firializzanguage changes in our

Al Policy to further refine its authority and domain within the college; 4) devedop of an

assessment tool for the Al Program; a)dcontinuousawarenessuildingof Bent | ey 6s Cheat i
School, Faculty Workshops, and web site

CiviC LEADERSHIP: SERVICE-LEARNING AND THE GRADUATION PLEDGE

ALLIANCE
Students also have the opportunity to directly immerse themselves in the surrounding community
through the Bentley Servideearning (SL) Centerand the Civic Leadership Program

ServicelLearning Program

During the 2008009 academic yeamore than D00 Bentley students were engaged in service at
approximately 30 community organizations. They were supported by more tifiault members in
12 different academic departmentShe Bentley S. Program offers both community service and
servicelearning projects. The servidearning projects fall within three curricular alternatives:
embedded course projects” dredit optiors, and internships. EmbeddedL Sourses require all
students in a class to undertake a service project. Theedit option allows students in a standard 3
credit course to undertake an optiondl $roject for which they receive one additional creMbst
students take three of these, spread out ov@ry2ars, which then counts as &r8dit course.
Internships are not associated with specific courses in the curriculum, but sergsedi 8tandalone
courses: & internships require a service compoh equivalent to 180 hours of service in the
community and an academic work product related to that service.

www.bentley.edu/servicdearning/index.cfm

Progress and AY20020 Goals

Bentey has partnered with -&jietayr 0Yesacrhotlaredt pblpirohgr a
students(the program is discussed more fully in Principle 5: Partnershi® program allows selected

students to take a year away from their academic studiesrkoas tutors and mentors in urban school


http://www.bentley.edu/service-learning/index.cfm
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systems at one of 19 locations across the United States. These students receive a $20,000 scholarship
to complete their studies upon their return to campus after the year of service. {20B308&he first
yearof the program, three students were selected. Our goal inZ@®is to double that number.

Bentley Civic Leadership Program: Graduation Pledge Alliance

The visibility of the Alliance and Servideearning Program has also prompted undergraduate ssudent

to get more actively involved through the Bentley Civic Leadership Program (BCLP), which is the
Bentley chapter of the Graduation Pledge Alliance. The BCLP, which is student initiated and led, has
three foci: campus involvement, civic engagement, anitadtiand responsible behavidCampus
Involvement is designed to encourage students to become actively involved early in their
undergraduate career, helping them feel comfortable in becoming a leader within their immediate
community.Civic Engagemeniss intended to facilitate student appreciation of the importance of the
greater community, which includes aspects of political participation, cultural awareness, and service,
with an emphasis on experiences that lie outside of Bentley. Fik#tigal and Respnsible Behavior

is designed for students to realize the importance of ethics and social responsibility in their lives.
Emphasis is placed on striving for exemplary behavior, being a role model, and active and responsible
involvement

www.bentley.edu/alliance/bclp/index.cfm

Theinternational headquarters of the Graduation Pledge Alliance moved to Ber2le7 Started at

Humboldt State University (California) in 1987, the Graduation Pleddgocial and Environmental

Responsibility asks students to "pledge to explore and take into account the social and environmental
consequences of any job [they] consider and é try
which [they] work." The fedge operates at three levels: students making choices about their
employment; schools educating about values and citizenship rather than only knowledge and skills;

and the workplace and society being concerned about more than just the bottom line.

ThePledge program at Bentley has adapted the national pledge to more closely reflect the broad goals
of a business schadbraduating seniors who have taken part in the program take the following pledge:

"l pledge to continueny role as a civic leaddry carrying on the Bentley
tradition of ethics, service and social responsibility as an active member of the
organizations in whichl work and the communities in which 1 live."

For additional information on the Graduation Pledge s&@v.graduationpledge.org

Progressand AY200910 Goals

To date, over 25 Bentley students have taken the Graduation Pledge prior to commencement and the
uni ver sityods b acPdo todalimgeahe tpledgetusdents tack ang reflect on their
campus involvement, civic engagement, and ethical and socially responsible behavior #meugh
portfolio, where they capture their activities each semester and reflect on their development as civic
leadergsee Tracking Form balv). Our main goal is to continue developing the program, expanding
the number of our undergraduates vadomplete the BCLP requirements dakle the pledge.

As the BCLP/Graduation Pledge program is focused on undergraduates, another goal for-20r2009
is to establish an active Net Impact chapter on campus for our MBA and MS students.


http://www.bentley.edu/alliance/bclp/index.cfm
http://www.graduationpledge.org/
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All field= are required

Wame:

Bentley Civic Leadership Program:
Activity Tracking Form

Campus address:

Semester vou are reporting: (Check one) 1" Freshman 2™ Freshman _ 1* Sophomore

__ 1 Sophomore

T e - . . " .
__ 1" lumior 2™ Tumor 1" Senior 2™ Sendor

Most accessible talephone

Bentley E-mail address:

lajor(s)

Mineat(s)

Drate of this submission

Tour anticipated graduation date

Activity
(Brefly dascuibe)

2

L]

Main Focus
(Inzart Actrvity number with
appropriate dimension)

Campus Involvement:

Civic Engagement:

Ethical & Socially Responsible Behavior:

Experience
(Describe vour reacions and
what vou took away from the
experience)

Growth as a Civic Leader
(Raflect on how the
activity/experience has
contributed to veur personal
srowih)

BENTLEY G5 POLICY TOWARD MEMBERS OF DISADVANTAGED COMMUNITIES

The University has a number of programs and offices that focus on the needs of the entire community,
with an emphasis on historically disadvantaged groupsr Office of Disability Services, for
example, is committed to providing equal educati@pglortunities for students with disabilities. It is

t he

Uni versityos

pol i cy ted faom pantioipatipguia bny Univergity st uden

program or activity, be denied the benefits of any university program or activity, or otherwise be
subjected to discrimination with regard to any university program or activity.

www.bentley.edu/counseling/disability services.cfm



http://www.bentley.edu/counseling/disability_services.cfm

N Bentley University COP: AY 20089

Diversity

The University also runs a series of diversity wo
Diversity Program, the university training programsclude a Diversity Retreat and follewp

ADeal i ng wit HoDRiywe rwoirtkys hDbay , A(di s) Ability Awaren
workshops (introducing participants to ®Dhisi ng an |
initiative is furthersupported by the position of Director of Diversity, which was created in 2005, who

reports to the Special Assistant to the President for Equal Opportufiity. Director chairs the

Diversity Council, which is comprised of members of the staff and faadityhave responsibility for

some aspect(s) of diversity as part of their jo@she Di rect or 6 s ot her respo
facilitating the use of diversityelated data to inform decisionaking on campus, coordinating and

developing diversityelated education and training for students, faculty and staff, encouraging the
alignment of institutional systems and practices with diversity objectives and representing the
University to external audiences on diversity related matters.

www.bentley.edu/diversity/index.cfm

Bent IMuyGs cul tur al Center ( MCC) is the fAh-omeodo to
American, Native American and multiracial) students at the UniveEityned in 1991, the MC

serves to further the retention aThelCesterpravilesss of t h
academic monitoring, guidance, and referrals; initiatives for leadership development; sordomiee

connections for advocacy and ongoing personal stipfdre MCC also serves as a campuisle

resour ce, promoting the universitybos efforts to f
community.

www.bentley.edu/multicultural -center/index.cfm

Progressand AY200910 Goals

TheUni versity6s ongoing commitment to diversity ha
across campuswith a commitment to continue to work on these initiatives during the upcoming

academic yea

e The Undergraduate Curriculum requires exposure to diversity for all students through the
required First Year Seminar, Diversity and International Clugtkequirements, and the
new General Business core.

¢ Diversity programming on campus is frequenteglend broad, including speakers, events
and activities.

o Offices, programs and affinity groups provide substantial support, for example, the
Multicultural Center, International Services, Spiritual Life Center, Disability Services,
LGBTQ@Bent | ey nterVdodriracolty and Stadf of Color.

e The Diversity Council, comprised of staff and faculty members who have explicit
responsibility for diversity issues, meets regularly to facilitate communication, collaboration
and input to senior administration

¢ A Studet Diversity Council began work in Fall, 2008

e Key Student Groups, including resident assistants in the residence halls, first year seminar
facilitators, and orientation leaders, are provided training/development opportunities related
to diversity.

e More wornen are in top administrative positions across the university.

e Diversity Retreats continue as an important college commitment and resource. Ally
Workshops for Sexual Orientation are also offered several times each year.


http://www.bentley.edu/diversity/index.cfm
http://www.bentley.edu/multicultural-center/index.cfm
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The Bentley Diversity Councilso invites proposals from students, faculty, staff and alumni for

Diversity Mini-Grants. The purpose of this program is to support activities, not funded through other

budgets, which contribute to Bentley being a place that values the diversity of its. pRopkscts

supported by these grants focus on making the Bentley culture healthy in relation to differences of

race, nationality, gender, religion, sexual orientation, (dis)ability, class, age and/or other key
differences. The first Bentley Diversity Caucil mini-grants were awarded durirgy 200809. Last

yeards grants supported: a diversityaftedtripi a ni gh
focused on African American history in Boston and the surrounding avétairal events for the

Gradwate School Conversation Partnersgraum d a pr ogr am entGemtdrydd ABrazil

With respect to our ALANAepresentation on campus, our goaclude:

e Increasng the number of ALANA faculty

¢ Increasng the degree to which Bentley is knovamong qualified ALANA candidates as an
institution that actively seeks and supports faculty diversity.

¢ Developng and implemenng a Visiting Professor Program.

¢ Increaing the number of ALANA graduate students in both the part andifadl programs.

e Corinuing to identify outstanding ALANA candidates for our PhD program

ETHICS PoLicy AND UNIVERSITY -WIDE ETHICS COMMITTEE

Bentley expects all members of the campus commiingtyidents, faculty and staff aliketo adhere

to the highest ethical standardf conduct and integrity. The University seeks to instill a sense of
business ethics in our students, and our faculty and staff are expected to lead the ethics initiative by
example. Bentley faculty and staff members are required to appreciate thel geogm and

application of business ethics in an institute of higher learning, and to abideehyt | ey 6s Code
Ethics which is supported by a Universityide Ethics Committee.

www.bentley.edu/alliance/ethicspolicy.cfm

SUSTAINABILITY

MERICAN COLLEGE & UNIVERSITY
'RESIDE \ IS CLIMATE COMMITMENT

(4
m:

In 2007, President Larson signed the American College and University Presidents Climate
Commi t ment , pl edgi ng t ose gab émissionadver tinle.eThet cbnemjtriest g r e e n
involves: 1) completing an emissions inventory; 2) setting a target date and interim milestones for
becoming climate neutral; 3) taking immediate steps to reduce greenhouse gas emissions through
shortterm actios; 4) integrating sustainability into the curriculum and making it part of the
educational experience; and 5) making the action plan, inventory and progress reports publicly
available.


http://www.bentley.edu/hr/ethics_code.cfm
http://www.bentley.edu/hr/ethics_code.cfm
http://www.bentley.edu/alliance/ethicspolicy.cfm
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The signing of the Climate Commitment spurred the creatiorited &istainabilityTask force which
is a coalition of faculty, staff, students and alumni dedicated to fostering sustainability initiatives. The
Task Forceb6s mission is to:

Develop, and assess initiatives to improve sustainability on campus;

Provide the &ering committee with recommendations for Universitgie
sustainability policies;

Provide the Bentley community with information and education about sustainability
efforts; and

Promote environmental consciousness across campus operations.

As part of B nt |l ey 6s Cl i malt rew @mstructiort wilke betbuilt ta LEESilver
standards. Leadership in Energy and Environmental Design (LEED) is an internationally recognized
green building certification system developed and run by the U.S. Green Buldimcil (USGBC).

The rating system addresses six major areas of green building:

Sustainable sites (reducing the destruction of natural areas and habitats when
constructing a new building);

Water efficiency;

Energy and atmosphere (building energy use &edting, ventilation and air
conditioning systems); and

Indoor environmental quality

In addition, Bentley has become a member of h®GBC, an Energy Star partner, and an early
adopter of the INFOR EAM Green Application, which monitors electricity copsion by
equipment allowing facilities to perform maintenance on this equipment when the electrical

consumption starts to rise.

In a parallel initiative with the Sustainability Task Force, stude
launched the Bentley Green Society (BGS), a group dedicate
raisingecec onsci ousness across ca
activities was the 0 Batntameng
residence halls to challenge students to reduce en
consumption. The winning residences cut their energy ust
nearly 17 percent compared with the same period last
Students also became more attuned to lights left on, window:
open, ad computers set to standby.

The expanded campus recycling program received new visik
from a student poster design contest. The -filate winner,
designed by Bentley juniors Vinay Gokaldas ddddi Dib, is

being placed across campus. reduce. rethink. recycle.




Recycling Program

During AY2008-09, Bentley purchased
recycling truck and cordicted with Save
That Stuff, Inc. a recycling and was
management  company located
Charlestown, Massachusetts.

Bentley also worked to provide each residence |
with a recycling collection center.In AY2008-09

Bentleykicked off tte first full year of itsrecycling
program.  Facilites Management increased

number of recycling bins on campasd worked to
educate students on recycling procedurésass,
aluminum, plastic, and mixed paper are collec
from bins around campus inhd Facilities
Management Recycling Collection Truck asired
in an onsite compactor Save That Stuff, Ing.
Bentl eyos r ecy @iks nup the
recyclables from the compactor once or twice |
month for processing at their Charlestown facility
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Bentley recycled approximately 160 tons of materigd ¥2008-09, an average of 13 terof material

per month.

The Sustainability Task Force designated the week of Septempe008as
A Gr e en Dufmgtkis week, all members of the Bentley communigre
enmuragedto becomemore aware of the everyday choicéisey make and
identify ways that will lessen our environmental impa&mong the events
were: David Gallg Woods Hole Oceanographic Institutpresentation or
climate changeBen Jervey, author dfthe Bg Green Apple: Your Guide to Ecc
friendly living in New Yorkspokeliving sustainably in an urban environmgr
trips to theWaltham Fields Community Far(@/FCF), a local organization the
supports hunger relief efforts by providing fresh produce to liocal pantries,
soup kitchens, andhelters; and an ecampus booth by NSTAR focused ¢
how to make your home more energy efficient.

Bentl eybés Carbon Footprint
During AY2008-09, Bentley contracted

Sightlines to calcul

greenhouse gas emissions) fY2008-09 through AY2008-09. The AY2008-09 carbon footprint

was completed and reported

to the ACUPCC in Novem



