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Bentley University, as a member of the United Nations Global Compact Academic Network, is 

committed to the Global Compactôs Principles for Responsible Business and Principles for 

Responsible Management Education (PRME).  As part of our mission, the University has a long-

standing commitment to ethics, social responsibility, service and sustainability that grew out of the 

intersection of business and the arts and sciences. The emphasis on business ethics emanated from the 

Philosophy Department, which launched the Center for Business Ethics more than 30 years ago. Our 

nationally ranked Service-Learning program was started out of the English and Sociology Departments 

in the early 1990s and now cuts across the entire institution.  As a signatory of the UN PRME 

initiative, Bentley is committed to innovative pedagogy and research, embedding these areas 

throughout the curriculum and our research agenda. Faculty publish in many of the leading journals in 

this area, including Academy of Management Learning & Education, Behavioral Research in 

Accounting, Business Ethics Quarterly, Corporate Governance: An International Review, Journal of 

Business Ethics, Journal of Public Policy & Marketing, Corporate Social Responsibility and 

Environmental Management, Research in Accounting Regulation, and the Women in Management 

Review. The Alliance for Ethics and Social Responsibility facilitates the collaboration of these 

institution-wide initiatives, working to inform what we research and teach, and how we operate as an 

organization.  

 
  
 

 

 

                        

                            

 

 

 

THE BENTLEY ALLIANCE FOR ETHICS &  SOCIAL RESPONSIBILITY  (BAESR) 

Building on the institutionôs long-standing commitment to ethics, civic engagement, and social 

responsibility, over the past year BASER continued to develop an explicit focus on sustainability and 

sustainable business practices.  Now entering its sixth year, the mission of the Alliance  is to amplify 

and extend the work of the autonomous Centers and initiatives on campus, supporting and 

encouraging greater awareness of, respect for and commitment to ethics, service and civic 

engagement, social responsibility and sustainability in faculty research, curricula and campus 

culture. 
 

A unique feature of the Alliance continues to be its integrative focus on ethics, social responsibility,  

 

This report, our third Communication on Progress (COP), focuses on 

our activities and initiatives during the 2008-09 academic year. It is 

part of our ongoing commitment to provide an annual update on our 

efforts to meet the six PRME principles. Building on our previous 

reports, this yearôs COP includes comparative assessments with 

earlier efforts, with an emphasis on learning and continuous 

improvement in our efforts.  

Gloria C. Larson 

President, Bentley University 

http://www.bentley.edu/alliance/index.cfm
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civic engagement and sustainability. BAESR seeks to:  

 
Á Support and encourage collaborative and applied transdisciplinary research that has the potential 

to significantly affect current practice.  

 

Á Influence curriculum development and pedagogical innovations intended to make our students 

more ethically sensitive and socially aware.  

 

Á Ensure a broader application of these principles and ideals in campus life. 

  

Á Attempt to foster life-long civic engagement and a commitment to responsive corporate 

citizenship among our students.  

 

Á Work closely with external organizations ï partnering with academic and professional 

associations, corporations and not-for-profit organizations in pursuit of these goals. 

 

 

 

The 2008-09 Bentley Alliance for Ethics & Social Responsibility 
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This initiative continues to reflect the UN Global Compactôs call for: (1) useful management tools and 

multi-stakeholder procedures that can facilitate the integration of environmental, social and 

governance (ESG) concerns in day-to-day operations; (2) ñgood practicesò case studies that illustrate 

responsible business practice; and (3) new reporting procedures. Our goal is to provide our students 

with the knowledge, attitudes and skills to succeed in the new environment of business. The Alliance 

operates in the spirit of the Principles for Responsible Management Education (PRME).  

 

This ongoing initiative is a collaborative effort that is dependent on the commitment of a broad range 

of stakeholders, including Bentley faculty, staff, students and alumni, as well as business executives, 

corporate partners, relevant associations and other colleges and universities in an effort to enhance and 

disseminate these ideals. The 2008-09 Alliance was built on six ñcore pillarsò in the Bentley 

community that continue to operate as autonomous entities, but collaborate under its aegis:    

 

 Center for Business Ethics: Founded in 1976, the Center for Business Ethics (CBE) is 

an internationally recognized Center that promotes ethical leadership, conduct and 

cultures as critical to an effective and legitimate role for business in society.  

www.bentley.edu/alliance/centers/businessethics.cfm 
 

 Service-Learning Center: Established in 1990, the Bentley Service-Learning Center 

(BSLC), which has built a national reputation (recognized by US News & World 

Report), seeks to promote academic learning, to develop socially responsible working 

professionals, and to assist community partners in serving the human needs and 

interests of their constituencies.  

www.bentley.edu/alliance/centers/servicelearning.cfm 

 

 Cronin International Center: Created in 1987, the Cronin Center prepares students to 

be ethical and responsible participants in the global business environment, promotes 

faculty teaching and research in global issues, and fosters partnerships with 

universities, companies and governments around the world.  

www.bentley.edu/alliance/centers/international.cfm 

 

 Global CyberLaw Center: Established in 2002, the Center focuses on exploring the 

vast legal, social and ethical issues relevant to cyberstudies and e-commerce. 

www.bentley.edu/alliance/centers/cyberlaw.cfm 

 

 Womenôs Leadership Institute:  Created in 2003, the Institute focuses on 

strengthening the presence of women in society and fostering partnerships with the 

business community that highlight and address issues on women in leadership.  

www.bentley.edu/wli/index.cfm 
 

 Valente Center for Arts & Sciences: Newly created in 2007, the Centerôs mission is to 

help make the arts and sciences a vital, integral and challenging aspect of 

undergraduate and graduate education at Bentley. 

www.bentley.edu/arts-sciences-center 

 

 

Progress and AY2009-10 Goals 
Supporting a broad series of programs and activities across the institution, this initiative has 

significantly raised the visibility of ethics, corporate social responsibility, service and civic 

engagement, and sustainability across the university. 

http://www.bentley.edu/alliance/centers/businessethics.cfm
http://www.bentley.edu/alliance/centers/servicelearning.cfm
http://www.bentley.edu/alliance/centers/international.cfm
http://www.bentley.edu/alliance/centers/cyberlaw.cfm
http://www.bentley.edu/wli/index.cfm
http://www.bentley.edu/arts-sciences-center
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The main goal for AY2009-10 is to continue to work on expanding the institutionôs commitment to 

these ideals, informing our teaching and curriculum, research and scholarship, relationships with our 

surrounding community, other organizations and associations, and, in general, how we operate as a 

university. As we move forward with our assurance of learning initiative, our goal is to continue to 

explore and assess the effectiveness of our efforts and their contribution to our commitment to the 

ideals of the UN Global Compactôs Principles for Responsible Business and Principles for Responsible 

Management Education. As an institution, we understand that our own organizational practices should 

also serve as an example of the values and attitudes we convey to our students and other stakeholders. 

 

PARTICIPATION IN UN PRME INITIATIVES  
As part of our commitment to the PRME initiative, members of the Bentley community have been 

actively involved in several meetings and events:  

 

 During the First Global Forum for Responsible Management Education at the UN last 

December, Mike Page, Bentley's Dean of Business, was a plenary panelist, speaking on "Global 

Trends for the Education of 21st Century Business Leaders."  Anthony F. Buono, Coordinator of 

Bentley's Alliance for Ethics and Social Responsibility, also shared his comments on Bentley's 

latest Communication on Progress as a signatory of the PRME initiative. 

 

 As part of the April PRME Affinity Group Meeting in Orlando, FL, Heikki Topi, Associate 

Dean of Business Graduate and Executive Programs, spoke on ñBeyond the Business Ethics 

Course: Institutionalizing a Commitment to Ethics, CSR & Sustainability ~ The Bentley 

Experience.ò   

 

 Buono, who is a member of the PRME Curriculum Change Task Force, was appointed to the 

Advisory Board, UN PRME/Copenhagen Business School Conference Committee for its 

November 2009  ñSustainable Leadership in the Era of Climate Changeò conference at the 

Copenhagen Business School. He is also scheduled on the opening plenary panel, focusing on 

ñInnovative Approaches to Curriculum Change in the Era of Climate Change. 

 

----------------------------- 
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PRINCIPLES FOR RESPONSIBLE MANAGEMENT EDUCATION 

 

Principle 1  

Purpose 

 

We will develop the capabilities of students to be future 

generators of sustainable value for business and society at 

large and to work for an inclusive and sustainable global 

economy.         

 
As detailed in our earlier COPs, the guiding philosophy at Bentley is that no one course or approach is 

sufficient to instill a sense of ethics and social responsibility in our students. As part of an attempt to 

maintain and nurture the university community and to maximize the potential for learning, the 

institution continues to embrace what we refer to as the Bentley Beliefs, a set of principles that govern 

conduct in classrooms, residence halls and places of work:    

 We strive at all times to treat one another with respect. 

 We acknowledge and learn from our differences. 

 We act with integrity and honesty in our academic, personal and professional affairs. 

 We seek to further the growth and learning of each member of our community and 

ourselves. 

 

At the beginning of each academic year, the incoming class cites and pledges their commitment to 

these beliefs.  

 
www.bentley.edu/about/beliefs.cfm 

 

ACADEMIC INTEGRITY  
An increased focus on ethics and personal responsibility serves as the foundation for Bentleyôs 

Academic Integrity System (AIS). Developed jointly by students, faculty, and administration, the AIS 

sets and regulates standards of academic integrity throughout the university. An Academic Integrity 

Coordinator (AIC) oversees and facilitates the systemôs procedures for insuring fair and effective 

implementation. The AIC also provides educational outreach to students and faculty, and is available 

to consult with faculty to determine how to proceed with a suspected violation, assist faculty with 

investigations, and consult with both faculty and students once a violation is alleged. Finally, an 

Academic Integrity Board, which consists of faculty and students, becomes involved (1) when there is 

a prior record of academic dishonesty, (2) in cases that remain unresolved between student and 

instructor/university official, (3) when the AIC determines that a hearing is the most effective means 

of resolving a case, (4) when certain sanctions are recommended, and/or (5) in cases that represent the 

most serious breaches of intellectual honesty. In these cases, it is the responsibility of the Board to 

determine whether or not there has been a violation and what, if any, sanction should be imposed. 

Combined with outreach to the student population ï both undergraduate and graduate ï about the 

importance of academic honesty, a goal is to instill a commitment to ethical behavior as part of 

business education and subsequent practice. 

 

www.bentley.edu/alliance/acadintegrity.cfm 

 

http://www.bentley.edu/about/beliefs.cfm
http://www.bentley.edu/alliance/acadintegrity.cfm
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Progress and AY2009-10 Goals 
This past year, the student Academic Integrity Council developed and administered a student survey 

on the perception of cheating at Bentley, the results of which were presented at the May General 

Faculty Meeting.  The student council also developed a ñStudent Appreciation Award for Encouraging 

Academic Integrity at Bentley University.ò  Students also manned tables in central locations during 

final exam periods, spring and fall, to raise awareness about the importance of academic integrity. 

 

The Bentley Academic Integrity Coordinator and two 2 students attended the annual international 

conference of the Center for Academic Integrity (CAI), where they presented a workshop on 

ñDeveloping the Student Activist.ò  The presentation resulted in Turnitin.com representatives 

collaborating with our students to bring a student voice and vision to the Turnitin organization and 

web site.  In addition, student members of the AICs performed outreach to area high schools, visiting 

and speaking about academic integrity at Dracut High School (twice), Boston Latin Academy (twice), 

and Dana Hall.  

 

 Looking ahead to AY 2009-10 plans include: 1) continued development of AI workshops for 

international students, transfer students and graduate students, with an emphasis on plagiarism; 2) 

further development of  the AI web site and Blackboard site, with the goal of getting all students and 

faculty enrolled on AI Blackboard;  3) final development of  a faculty manual on the AIS; 2) further 

development of  the program on plagiarism during First Week; 3) finalizing language changes in our 

AI Policy to further refine its authority and domain within the college; 4) development of  an 

assessment tool for the AI Program; and 5) continuous awareness building of Bentleyôs Cheating 

School, Faculty Workshops, and web site. 

 

CIVIC LEADERSHIP: SERVICE -LEARNING AND THE GRADUATION PLEDGE 

ALLIANCE  
Students also have the opportunity to directly immerse themselves in the surrounding community 

through the Bentley Service-Learning (S-L) Center and the Civic Leadership Program.  
 

Service-Learning Program 
During the 2008-2009 academic year, more than 1,000 Bentley students were engaged in service at 

approximately 30 community organizations. They were supported by more than 70 faculty members in 

12 different academic departments.  The Bentley S-L Program offers both community service and 

service-learning projects. The service-learning projects fall within three curricular alternatives: 

embedded course projects, 4
th
 credit options, and internships. Embedded S-L courses require all 

students in a class to undertake a service project. The 4
th
 credit option allows students in a standard 3-

credit course to undertake an optional S-L project for which they receive one additional credit. Most 

students take three of these, spread out over 2-3 years, which then counts as a 3-credit course. 

Internships are not associated with specific courses in the curriculum, but serve as 3-credit standalone 

courses: S-L internships require a service component equivalent to 180 hours of service in the 

community and an academic work product related to that service. 

 

www.bentley.edu/service-learning/index.cfm  

 

Progress and AY2009-10 Goals 
Bentley has partnered with City Year to establish a ñgive-a-yearò scholarship program for Bentley 

students (the program is discussed more fully in Principle 5: Partnership). The program allows selected 

students to take a year away from their academic studies to work as tutors and mentors in urban school 

http://www.bentley.edu/service-learning/index.cfm
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systems at one of 19 locations across the United States. These students receive a $20,000 scholarship 

to complete their studies upon their return to campus after the year of service. In 2008-2009, the first 

year of the program, three students were selected. Our goal in 2009-2010 is to double that number.  

 

Bentley Civic Leadership Program: Graduation Pledge Alliance 
The visibility of the Alliance and Service-Learning Program has also prompted undergraduate students 

to get more actively involved through the Bentley Civic Leadership Program (BCLP), which is the 

Bentley chapter of the Graduation Pledge Alliance. The BCLP, which is student initiated and led, has 

three foci: campus involvement, civic engagement, and ethical and responsible behavior. Campus 

Involvement is designed to encourage students to become actively involved early in their 

undergraduate career, helping them feel comfortable in becoming a leader within their immediate 

community. Civic Engagement is intended to facilitate student appreciation of the importance of the 

greater community, which includes aspects of political participation, cultural awareness, and service, 

with an emphasis on experiences that lie outside of Bentley. Finally, Ethical and Responsible Behavior 

is designed for students to realize the importance of ethics and social responsibility in their lives. 

Emphasis is placed on striving for exemplary behavior, being a role model, and active and responsible 

involvement.  
 

www.bentley.edu/alliance/bclp/index.cfm 
 
The international headquarters of the Graduation Pledge Alliance moved to Bentley in 2007. Started at 

Humboldt State University (California) in 1987, the Graduation Pledge of Social and Environmental 

Responsibility asks students to "pledge to explore and take into account the social and environmental 

consequences of any job [they] consider and é try to improve these aspects of any organizations for 

which [they] work." The pledge operates at three levels: students making choices about their 

employment; schools educating about values and citizenship rather than only knowledge and skills; 

and the workplace and society being concerned about more than just the bottom line.   

 

The Pledge program at Bentley has adapted the national pledge to more closely reflect the broad goals 

of a business school. Graduating seniors who have taken part in the program take the following pledge: 

"I _____ pledge to continue my role as a civic leader by carrying on the Bentley 

tradition of ethics, service and social responsibility as an active member of the 

organizations in which I work and the communities in which I live." 

For additional information on the Graduation Pledge see: www.graduationpledge.org.  

Progress and AY2009-10 Goals 
To date, over 125 Bentley students have taken the Graduation Pledge prior to commencement and the 

universityôs baccalaureate ceremony. Prior to taking the pledge, students track and reflect on their 

campus involvement, civic engagement, and ethical and socially responsible behavior through an e-

portfolio, where they capture their activities each semester and reflect on their development as civic 

leaders (see  Tracking Form below).  Our main goal is to continue developing the program, expanding 

the number of our undergraduates who complete the BCLP requirements and take the pledge. 

 

As the BCLP/Graduation Pledge program is focused on undergraduates, another goal for AY2009-10 

is to establish an active Net Impact chapter on campus for our MBA and MS students.  

 

http://www.bentley.edu/alliance/bclp/index.cfm
http://www.graduationpledge.org/
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BENTLEYôS POLICY TOWARD MEMBERS OF DISADVANTAGED COMMUNITIES  
The University has a number of programs and offices that focus on the needs of the entire community, 

with an emphasis on historically disadvantaged groups.  Our Office of Disability Services, for 

example, is committed to providing equal educational opportunities for students with disabilities. It is 

the Universityôs policy that no qualified student be excluded from participating in any university 

program or activity, be denied the benefits of any university program or activity, or otherwise be 

subjected to discrimination with regard to any university program or activity.   

 

www.bentley.edu/counseling/disability_services.cfm 
 

http://www.bentley.edu/counseling/disability_services.cfm
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Diversity 
The University also runs a series of diversity workshops and retreats. Sponsored by Bentleyôs campus 

Diversity Program, the university training programs include a Diversity Retreat and follow-up 

ñDealing with Diversity Day-to-Dayò workshops,ñ(dis)Ability Awarenessò workshops, and ñAlly 

workshops (introducing participants to being an ñallyò with respect to sexual identity issues).  This 

initiative is further supported by the position of Director of Diversity, which was created in 2005, who 

reports to the Special Assistant to the President for Equal Opportunity.  The Director chairs the 

Diversity Council, which is comprised of members of the staff and faculty who have responsibility for 

some aspect(s) of diversity as part of their jobs.  The Directorôs other responsibilities include 

facilitating the use of diversity-related data to inform decision-making on campus, coordinating and 

developing diversity-related education and training for students, faculty and staff, encouraging the 

alignment of institutional systems and practices with diversity objectives and representing the 

University to external audiences on diversity related matters. 

 
www.bentley.edu/diversity/index.cfm 

 

Bentleyôs Multicultural Center (MCC) is the ñhomeò to many ALANA (Asian, Latino/a, African-

American, Native American and multiracial) students at the University. Formed in 1991, the MCC 

serves to further the retention and success of the universityôs ALANA students.  The Center provides 

academic monitoring, guidance, and referrals; initiatives for leadership development; and one-on-one 

connections for advocacy and ongoing personal support.  The MCC also serves as a campus-wide 

resource, promoting the universityôs efforts to foster diversity and to develop a richly varied, learning 

community.   

 

www.bentley.edu/multicultural -center/index.cfm 

 

Progress and AY2009-10 Goals 
The Universityôs ongoing commitment to diversity has resulted in a broad array of accomplishments 

across campus, with a commitment to continue to work on these initiatives during the upcoming 

academic year: 

 The Undergraduate Curriculum requires exposure to diversity for all students through the 

required First Year Seminar, Diversity and International Check-off requirements, and the 

new General Business core.  

 Diversity programming on campus is frequent, deep and broad, including speakers, events 

and activities. 

 Offices, programs and affinity groups provide substantial support, for example, the 

Multicultural Center, International Services, Spiritual Life Center, Disability Services, 

LGBTQ@Bentley, Womenôs Center, and Faculty and Staff of Color. 

 The Diversity Council, comprised of staff and faculty members who have explicit 

responsibility for diversity issues, meets regularly to facilitate communication, collaboration 

and input to senior administration 

 A Student Diversity Council began work in Fall, 2008 

 Key Student Groups, including resident assistants in the residence halls, first year seminar 

facilitators, and orientation leaders, are provided training/development opportunities related 

to diversity. 

 More women are in top administrative positions across the university. 

 Diversity Retreats continue as an important college commitment and resource. Ally 

Workshops for Sexual Orientation are also offered several times each year.   

http://www.bentley.edu/diversity/index.cfm
http://www.bentley.edu/multicultural-center/index.cfm
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The Bentley Diversity Council also invites proposals from students, faculty, staff and alumni for 

Diversity Mini-Grants.  The purpose of this program is to support activities, not funded through other 

budgets, which contribute to Bentley being a place that values the diversity of its people.  Projects 

supported by these grants focus on making the Bentley culture healthy in relation to differences of 

race, nationality, gender, religion, sexual orientation, (dis)ability, class, age and/or other key 

differences.  The first Bentley Diversity Council mini-grants were awarded during AY2008-09. Last 

yearôs grants supported: a diversity trivia night offered for students in the Backstage; a field trip 

focused on African American history in Boston and the surrounding area; cultural events for the 

Graduate School Conversation Partners group; and a program entitled ñBrazil in the 21
st
 Century.ò   

 

With respect to our ALANA representation on campus, our goals include:  

 Increasing the number of ALANA faculty.   

 Increasing the degree to which Bentley is known among qualified ALANA candidates as an 

institution that actively seeks and supports faculty diversity. 

 Developing and implementing a Visiting Professor Program. 

 Increasing the number of ALANA graduate students in both the part and full-time programs. 

 Continuing to identify outstanding ALANA candidates for our PhD program. 
 

 

ETHICS POLICY AND UNIVERSITY -WIDE ETHICS COMMITTEE   
Bentley expects all members of the campus community ï students, faculty and staff alike ï to adhere 

to the highest ethical standards of conduct and integrity. The University seeks to instill a sense of 

business ethics in our students, and our faculty and staff are expected to lead the ethics initiative by 

example. Bentley faculty and staff members are required to appreciate the general scope and 

application of business ethics in an institute of higher learning, and to abide by Bentleyôs Code of 

Ethics, which is supported by a University-wide Ethics Committee. 

 

www.bentley.edu/alliance/ethicspolicy.cfm 
 

SUSTAINABILITY  

 

In 2007, President Larson signed the American College and University Presidents Climate 

Commitment, pledging to eliminate Bentleyôs greenhouse gas emissions over time. The commitment 

involves: 1) completing an emissions inventory; 2) setting a target date and interim  milestones for 

becoming climate neutral; 3) taking immediate steps to reduce greenhouse gas emissions through 

short-term actions; 4) integrating sustainability into the curriculum and making it part of the 

educational experience; and 5) making the action plan, inventory and progress reports publicly 

available.  

 

http://www.bentley.edu/hr/ethics_code.cfm
http://www.bentley.edu/hr/ethics_code.cfm
http://www.bentley.edu/alliance/ethicspolicy.cfm
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The signing of the Climate Commitment spurred the creation of a the Sustainability Task force, which 

is a coalition of faculty, staff, students and alumni dedicated to fostering sustainability initiatives.  The 

Task Forceôs mission is to: 

 Develop, and assess initiatives to improve sustainability on campus; 

 Provide the steering committee with recommendations for University-wide 

sustainability policies;  

 Provide the Bentley community with information and education about sustainability 

efforts; and  

 Promote environmental consciousness across campus operations. 
 

 

As part of Bentleyôs Climate Commitment, all new construction will be built to LEED-Silver 

standards.  Leadership in Energy and Environmental Design (LEED) is an internationally recognized 

green building certification system developed and run by the U.S. Green Building Council (USGBC).  

The rating system addresses six major areas of green building: 

 Sustainable sites (reducing the destruction of natural areas and habitats when 

constructing a new building); 

 Water efficiency; 

 Energy and atmosphere (building energy use and heating, ventilation and air 

conditioning systems); and 

 Indoor environmental quality 

In addition, Bentley has become a member of the  USGBC, an Energy Star partner, and an early 

adopter of the INFOR EAM Green Application, which monitors electricity consumption by 

equipment allowing facilities to perform maintenance on this equipment when the electrical 

consumption starts to rise.    

 

 

 

 

 

 

 

 

In a parallel initiative with the Sustainability Task Force, students 

launched the Bentley Green Society (BGS), a group dedicated to 

raising eco-consciousness across campus. One of the BGSôs first 

activities was the ñBattle of the Bulbs,ò a competition among 

residence halls to challenge students to reduce energy 

consumption.  The winning residences cut their energy use by 

nearly 17 percent compared with the same period last year. 

Students also became more attuned to lights left on, windows left 

open, and computers set to standby. 

 

The expanded campus recycling program received new visibility 

from a student poster design contest. The first-place winner, 

designed by Bentley juniors Vinay Gokaldas and Hadi Dib, is 

being placed across campus. 
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Recycling Program 

   

 
 

 

 

Bentley recycled approximately 160 tons of material in AY2008-09, an average of 13 tons of material 

per month. 

 

  

 

 

 

 

 

 

Bentleyôs Carbon Footprint 

During AY2008-09, Bentley contracted Sightlines to calculate the Universityôs carbon footprint (or net 

greenhouse gas emissions) for AY2008-09 through AY2008-09.  The AY2008-09 carbon footprint 

was completed and reported to the ACUPCC in November, 2008.  Bentleyôs carbon footprint accounts 

The Sustainability Task Force designated the week of September 15, 2008 as 

ñGreen Week.ò During this week, all members of the Bentley community were 

encouraged to become more aware of the everyday choices they make and 

identify ways that will lessen our environmental impact. Among the events 

were: David Gallo, Woods Hole Oceanographic Institute, presentation on 

climate change; Ben Jervey, author of The Big Green Apple: Your Guide to Eco-

friendly living in New York, spoke living sustainably in an urban environment; 

trips to the Waltham Fields Community Farm (WFCF), a local organization that 

supports hunger relief efforts by providing fresh produce to local food pantries, 

soup kitchens, and shelters; and an on-campus booth by NSTAR focused on 

how to make your home more energy efficient. 

 

Bentley also worked to provide each residence hall 

with a recycling collection center.  In AY2008-09 

Bentley kicked off the first full year of its recycling 

program.  Facilities Management increased the 

number of recycling bins on campus and worked to 

educate students on recycling procedures. Glass, 

aluminum, plastic, and mixed paper are collected 

from bins around campus in the Facilities 

Management Recycling Collection Truck and stored 

in an on-site compactor.  Save That Stuff, Inc., 

Bentleyôs recycling contractor, picks up the 

recyclables from the compactor once or twice per 

month for processing at their Charlestown facility.   

 During AY2008-09, Bentley purchased a 

recycling truck and contracted with Save 

That Stuff, Inc. a recycling and waste 

management company located in 

Charlestown, Massachusetts.    

 


